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Nature Friendly Schools Officer

Job Description
Responsible to   
Senior Education Officer
Responsible for  
Sessional staff and education volunteers as required
Department

Education and Engagement

Purpose of post 
To help local schools develop their own outdoor learning provision through the Trust’s Nature Friendly Schools programme. 

Background
Our vision is for Birmingham and the Black Country to have more wildlife, more wild places and more people with a strong connection to the natural world.

Our five year strategic goals are:

1. Space for nature is protected, restored, created and valued. 

2. Everyone is connected to nature. 

3. The natural environment is at the heart of planning, policy- and decision-making. 

4. We are an effective organisation.
Our Engagement Strategy focuses on these 5 strategic priorities for (re)connecting people with nature: 

· Every child has a wild childhood: we will work with families and schools to make sure the next generation grows up connected to the natural world. 

· More people taking action for nature: we will inspire and support people to spend time in the natural world and to take action for nature. 

· Making nature a destination: we will inspire and encourage more people to visit nature and experience the benefits first hand by providing high quality destination sites, and offering a wide ranging programme of events for members and the public.

· Everyone is naturally skilled: we will enable communities, businesses, schools and individuals to create and manage their natural spaces offering skills training, information and support. 

· Sharing nature’s stories: we will inspire and involve people with the natural world, sharing engaging stories and being inclusive and interactive in our communications.

Main Objective
To co-deliver the Nature Friendly Schools programme at disadvantaged primary schools across Birmingham and the Black Country and support the growth in the Trust’s environmental education work.
Key Responsibilities
Main objectives

· Deliver the DEFRA funded Nature Friendly Schools programme in up to 18 primary schools in deprived areas across Birmingham and the Black Country over 2 years.
· Deliver environmental education sessions at EcoPark, Centre of the Earth and other Trust sites as needed.   
· Support the identification and development of opportunities to grow the delivery of our environmental education services to new schools and other audiences.

Project Delivery 

· Deliver the Nature Friendly Schools programme including recruiting schools, assessing their capacity for delivering outdoor learning and co-designing interventions around: staff training; outdoor learning resources; leading activities; wildling school grounds and off-site visits.
· Deliver inspiring environmental education sessions with classes from schools, utilising facilities at Trust sites and adapting activities for school grounds. Creating session plans, risk assessments and learning resources 
· Identify sites, venues and partners that offer the opportunities to grow our environmental education activities beyond our existing Environmental Educations centres at EcoPark and Centre of the Earth.  
Funding and administration:

· Identify income generation and funding opportunities for education programmes, developing project ideas and submitting medium grant applications. To secure income from schools for education work that covers delivery costs and organisational overheads.
· Produce reports and gather feedback from schools for monitoring purposes, taking photos and videos where permissions are granted for use in marketing materials 

· To monitor and evaluate the effectiveness of the Trust’s education programme through qualitative and quantitative methods, using this learning to improve delivery.
Supporting others internally
· To support the Senior Education Officer and other Trust staff to deliver the Trust's Engagement Strategy across the region.
· Deliver internal training in environmental education for staff including freelancers, trainees and education volunteers.  
Other duties

· Act as an ambassador for the Trust, forming and maintaining positive relationships with volunteers, visitors and other organisations, and promoting membership wherever possible
· Carry out any other reasonable duties commensurate with the level of responsibility of the post, as requested by your line manager or the Chief Executive
· Attend such meetings and Trust committees as may be required
· Prepare papers and take minutes at meetings as may be required
Other items
· The nature of this post means that out of hours and weekend working will sometimes be required, for which time off in lieu will be granted
· This post is based at Centre of the Earth, however, travel will be required to other Trust sites and schools as the need arises. 
· The post-holder will abide by all Trust policies including equal opportunities, health & safety, safeguarding and data protection

Person Specification

	Qualifications
	Essential
	Desirable

	Degree in a relevant environmental subject or equivalent experience
	✓
	

	Teaching qualification
	
	✓

	Forest School Instructor Level 3
	
	✓

	Experience
	Essential
	Desirable

	2 years’ facilitating the introduction of outdoor learning in a school setting
	✓
	

	2 years’ delivering curriculum-linked environmental education sessions for children in an outdoor educational setting
	✓
	

	Developing learning resources to support educational or engagement activity 
	✓
	

	Developing systems to monitor and evaluate educational activity
	
	✓

	Training staff or volunteers to better deliver outdoor education 
	✓
	

	Experience delivering conservation management – practical on-site delivery, tool knowledge and leading a group
	
	✓

	Achieving income generation targets through securing new business or writing funding bids
	
	✓

	Managing budgets effectively
	✓
	

	Knowledge
	Essential
	Desirable

	The barriers that deter teachers from engaging with outdoor learning
	(
	

	The potential impact of outdoor learning on children
	(
	

	The diverse communities of Birmingham and the Black Country
	(
	

	The habitats, wildlife and wild places found in Birmingham and the Black Country
	
	(

	Skills
	Essential
	Desirable

	Good organisational and time management skills; accurate and methodical; able to prioritise workloads effectively, meet deadlines and monitor the outcomes 
	✓
	

	Excellent communication skills including ability to present confidently to audiences of teachers
	✓
	

	Ability to take initiative and work independently but cooperatively 
	✓
	

	IT literate and competent in the use of Microsoft Office and social media
	✓
	

	Qualities
	Essential
	Desirable

	Be enthusiastic about Birmingham & the Black Country and its rich landscape  
	(
	

	Commitment to the Trust’s vision, mission and values
	(
	


General Terms and Conditions

Pay-scale

Senior Project Officer – up to grade 3 point 8 
Salary


Up to £25,107
Pension
The Trust contributes 7% to an employee pension scheme. Details will be provided.

Hours of Work
Full time: 35 hours per week 

Overtime is not paid but time off in lieu may be taken where appropriate.

Duration of post
2 year contract. All new employees undertake a probationary period of 6 months; in which they are expected to demonstrate their suitability for the post.  Contingent on further funding being obtained, it is hoped that this role will be able to continue beyond this date.

Holidays
25 days annual leave plus statutory public holidays.  
Place of work
Based at Centre of the Earth, 42 Norman Street, Birmingham B18 7EP and travelling to schools across Birmingham and the Black Country as needed.  

Equal Opportunities
The Wildlife Trust is an equal opportunities employer and is positive about individuals who have a disability.
Applications
Deadline for applications is 10am on 11th February 2021
Applications should be sent on the attached form and emailed to recruitment@bbcwildlife.org.uk

CVs will not be accepted.

Due to the high number of applications we receive we do not send acknowledgements for applications or letters to unsuccessful applicants. Therefore, if you have not heard from us within 1 week of the closing date, please assume your application has been unsuccessful.

Interviews will be held on Wednesday 17th February 2021

